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Benefit Description Eligibility Effective Date Cost  (Bi-weekly) Cost (Annual) 

      

Health 

Insurance/Prescriptions 

Options: 

 

Empire Health Choice 

Hospital/ Major Medical 

 

HMO’s 

Vytra/HIP. 

Hospital/Major Medical 

Primary care physician 

Empire HMO 
Hospital/Major Medical 

Primary care physician 

 

HIP 

Hospital/Major Medical 

Primary care physician 

 

Employee must work 

at least 50% of time 

on a regular 

appointment. 

Hourly employee 

must average 20 

hours per week for 3 

consecutive 

payperiods. 

Effective 43
rd

 day 

from date of hire. 

 

Effective 43
rd

 day 

from the first day 

of the first 

qualifying pay 

period. 

Empire PPO 

Employee                       $ 28.02 

Employee and Spouse     103.08 

Employee and Children    83.18 

Family                             167.20   

 

HMO’s 

Vytra/HIP 

Employee                       $50.91 

Employee and Spouse      95.46 

Employee and Children 188.47 

Family                            257.56 

 

HIP 

Employee                       $ 33.06 

Employee and Spouse      89.83 

Employee and Children  153.91 

Family                            211.48  

Empire  PPO 

Employee                        $ 728.52 

Employee and Spouse      2680.08 

Employee and Children   2162.38 

Famil y                            4217.20 

 

HMO’s 

Vytra/HIP. 

Employee                        $1323.66 

Employee and Spouse      2481.96 

Employee and Children   4900.22 

Family                              6696.56 

 

HIP 

Employee                          $ 859.56 

Employee and Spouse       2335.58 

Employee and Children    4001.66 

Family                               5498.48 

Dental and Vision Delta Dental 

 

Davis Vision 

Eligible to receive 

health insurance. 

Effective 6 months 

from hire date. 

Employee only               $1.50 

Family                              6.62 

N/C 

Employee                         $  39.00 

Family                                172.12 

Basic Life 

 

 

Prudential Insurance Eligible to receive 

health insurance. 

Effective 6 months 

from hire date. 

N/C N/C 

Optional Life 

 

 

Prudential Insurance 

Term Life Insurance 

 

Eligible to receive 

health insurance. 

 

Effective 6 months 

from hire date. 

 

Cost is based on Salary plus Age 

 

 

 

Dependent Life 

Insurance 

 

 

 

 

Prudential Insurance 

Term Life Insurance 

available for 

Spouse/Domestic Partner 

or Children 

Eligible to receive 

health insurance. 

Effective 6 months 

from hire date. 

Cost is based on Age of 

Employee and amount of 

insurance. 

 

Workers Compensation Chubb Insurance All employees Effective from  

Hire date. 

 

N/C  
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New York State 

Disability 

 

 

 

 

 

 

 

 

 

 

 

 

First Reliance 

Standard 

All employees None, if eligibility 

was established 

with previous 

employer 

If eligibility was 

not established 

coverage begins: 

After 4 consecutive 

weeks of service 

for full time 

employees. 

After 25 regular 

work days for part-

time employees 

  

 

Voluntary Disability 

Income Protection 

First Reliance 

Standard 

Full-time employee 

working 30 or more 

hours a week. 

Earn at least $15,000 

annually in base pay. 

Employee must be 

actively at work. 

 

 

 

 

Cost is based on Weekly 

earnings plus Age. 

 

Long-Term Disability First Reliance 

Standard 

Full-time employees Coverage begins on 

the first day of the 

month following 1 

year of full-time 

service 

N/C  

Unemployment 

Insurance 
New York State Dept of 

Labor 

Any employee who 

involuntarily leaves 

RF and meets the 

Dept. of Labor 

requirements 

Coverage is 

effective 

immediately if you 

meet the Dept of 

Labor criteria. 

 

 

N/C  

 

 

 

 

 

Flexible Spending 

Accounts 
Fringe Benefits 

Management Company 

Employee is paid on 

a salary basis, 

receives biweekly 

paychecks and 

employed at least 

50% of the time. 

Health Care 

Flexible Spending 

Account has a six 

month waiting 

from date of hire. 

Dependent Care is 

effective from date 

of hire. 

 

 Health Care Flexible Spending has 

a yearly maximum of $4,000. 

 

 

 

Dependent Care Flexible Spending 

has a yearly maximum of $5,000. 
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Benefits Description Eligibility Coverage Waiting 

period 

Cost (Bi-weekly) 

     

Retirement Systems     

Basic Retirement TIAA-CREF An employee in 

active pay status 

working at least 50 

percent of time on a 

regular apt. 

1 year of qualified 

service 

N/C 

Years 2-7 RF contributes 8% 

Years 8+  RF contributes 10% 

 

 

 

 

Optional Retirement Options: 

TIAA-CREF 

 

 

All employees 

None Maximum amount you can contribute is $17,000 

Per year. If over age 50 maximum contribution is $22,500 
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Tuition Waiver Up to 50% of a 3 credit 

class to be paid by RF 

Full time employees First day of active 

employment 

N/C 

Accrual Rates  

Vacation Accruals 

Exempt Employees 

Monthly rates and Yearly totals 

Months of      Vacation Accrual    Total Accrual 

Service           Biweekly               per Year 

0-24                  .615 Days             16 Days 

25-36                .654  Days            17 Days 

37-72                .731  Days            19 Days 

73-84                .808  Days            21 Days 

85+                   .846 Days             22 Days 

Full time exempt employees 

Part time exempt employees accrue vacation on a pro-rata basis according to percentage 

of effort. 

Sick Leave Accruals 

Exempt Employees 

Monthly rates and Yearly totals 

Months of        Sick Leave Accrual     Total Accrual 

Service               Biweekly                per Year 

0-24                    .577 Days               15 Days 

25-36                  .615 Days               16 Days     

37-72                  .692 Days               18 Days 

73-84                  .769 Days               20 Days 

85+                     .808 Days               21 Days 

Full  time exempt employees 

Part time exempt employees accrue sick leave on a pro-rata basis according to percentage 

of effort. 

Vacation Accruals 

Non-Exempt Employees 

               Accruals per pay period for employees 

Number of                Working 

Years served                                

                   37.5 Hrs per week     40 Hrs per week 

less than 7      3.75 hours                 4.00 hours  

7 or more       5.75 hours                 6.15 hours 

 

Additional Vacation Leave credited to Eligible 

Full-Time Non-Exempt Employees on 

Anniversary Date. 

Months of service                       Additional Leave 

Completed                                  Credits 

12 I Day 

24 2 Days 

36  3 Days 

48 4 Days  

60 5 Days 

72 6 Days 

84 7 Days 

more than 84                       Additional leave is no  

                                            longer credited 

Employees appointed at 50% or more effort upon completion of six months of service will 

be credited with vacation accruals from the date of their appointment. 

 

 

Part time employees accrue vacation leave on a pro-rata basis according to percentage of 

effort 
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Sick Leave Accruals 

Non- Exempt 

Employees 

Length of work week           Accruals per pay period 

           37.5 Hours                           3.75 Hours 

            40 Hours                             4.0  Hours 

Employees appointed at 50% effort or more are eligible to accrue sick leave. 

Part time employees accrue sick leave on a pro-rata basis according to percentage of 

effort. 

Personal Leave 

Accruals 

Non-Exempt Employees 

5 Days personal leave on employees hire date and 

each subsequent anniversary date. 

 

 

Eligible full-time employees 

Eligible part-time employees will receive a pro-rated number of days personal leave on 

their anniversary date each year. 

 


